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Womenews
A message of thanks from WCMC Board member Marguerite Nocchi

 

Giving Thanks
 
As we close the Thanksgiving season I am reminded of the following blessings:
 
The traditions and love passed to me from my Mom and Dad.  This includes serving antipasto, lasagna and 
meatballs along with the traditional Thanksgiving fare.
 
My children, grandchildren, siblings, Aunts, nieces, nephews and all of my family.  We always take time to share 
with each other why we are thankful.
 
The honor of cooking a meal for others.
 
The smiles and memories I shared on Thanksgiving.
 
My friends and those who have become like family to me.
 
My profession and those I work with, staff, colleagues, and courthouse personnel.
 
The family I have met through the Women’s Center.
 
The ability to advance the mission of the Women’s Center.
 
The clients I have helped through their journey, from abuse to freedom.
 
Recently one of them shared the following, “I gain strength having you sit next to me in Court”  Priceless……..
 
Sincerely,
 
Marguerite Nocchi
 
 



Board of Directors Meeting 
Announcement

The next meeting of the Women’s Center of Montgomery County Board of Directors will be held on Thursday, December 
21st at 6:45 pm in the Walton Community Room at the Colmar Office at 2506 North Broad Street. 

The January meeting of the Board of Directors will be held on Thursday, January 18th 2018 in our Elkins Park office at 
6:45 p.m.

As with all Board meetings, this meeting is open to current members of the Center. Additionally current members can also 
join most of our Board committees.  If you have an interest on serving on our standing committees – Finance, Special 
Events, Planning, Governance or Development – please contact our Board Co-Presidents Amy Stern and Rosie Santulli c/o 
the Elkins Park office.

In order to ensure that our Board operates at its most effective levels, we also recruit prospective members throughout the 
year for prospective nominees for Board candidacy.  If you or someone you know would consider serving our Center at this 
level, please feel free to discuss with a Committee member or our executive director at our Elkins Park Office (215-635-
7340). We are at present seeking persons with expertise/interest in the areas of finance, development, market and/or strategic 
planning, as well as connections to local corporations.

Please remember this is YOUR board and its composition and service reflects your interests and concerns.  Your input is of 
great value to those of us currently on Board. We appreciate and honor each of you for all that you do.  We look forward to 
hearing from you!

JOB ANNOUNCEMENTS

The Women’s Center of Montgomery County is seeking to fill the following two part-time positions to be based in our 
Elkins Park office:

Thrift Shop Sales Clerk - Part-time (Jenkintown)

Part-time up to 20 hours per week.  Based on store hours Monday through Saturday 10 to 5.

Duties: Greet and assist customers; process customer sales; sort and price donations as they come in; transport merchan-
dise from donation room to sales floor; refresh merchandise and displays as needed; reconcile daily receipts to register; 
support volunteer operation; keep store neat and clean which includes but is not limited to: vacuuming, dusting, and taking 
trash to curbside.   
Qualification include good attitude and ability to work with a wide range of people; knowledge of thrift store retail prod-
ucts and general pricing; must be able to lift up to 15 pounds 

Bookkeeper – Part-time (Elkins Park)

Part-time up to 12 hours per week.  

Working under the supervision of a Finance Director, the primary responsibilities for this position include 1) processing 
cash receipts and disbursements; 2) payroll and benefits management coordinated through independent payroll process-
ing company; 3) assisting Finance Director with preparation of invoices funding sources, budgets and monthly financial 
statements; and 4) general bookkeeping duties.  Qualifications include: Associates Degree in accounting (or comparable 
business experience) and working knowledge of automated general ledger system, cost allocation principles, government 
contracts. Working knowledge of Peachtree/Sage Financial software preferred.

The Women’s Center of Montgomery County is an equal opportunity employer.
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The following article was submitted by our Volunteer/Intern Jason, written for his Capstone Project at Gwynedd Mercy 
College, from which he will graduate in December.

Mingling, Mindfulness, & Moral Repair: Resilience Enhancement 

Would you consider yourself a resilient individual? If yes, that is great, but if not, don’t worry! There are a number 
of ways to become more resilient. First, let’s define resilience, and then focus on factors that enhance resilience. 
According to the American Psychological Association (2013), resilience is “the process of adapting well in the face 
of adversity, trauma, tragedy, threats or significant sources of stress.” Three factors that have been found to increase 
resilience are emotion regulation, social support, and morality. 

The value of social support: Studies have found that increase in social support can actually reduce various negative 
psychological and physiological responses. As cited in Ozbay and colleagues 2007, “positive social support of high 
quality can enhance resilience to stress, help protect against developing trauma-related psychopathology, decrease 
the functional consequences of trauma-induced disorders, such as posttraumatic stress disorder (PTSD), and reduce 
medical morbidity and mortality.” 

Ways to increase social support: Many people have family and friends as their social support, but networking even 
further can also be beneficial. The other ways in which one could enhance their social support would be by getting 
involved within the community, joining a club or recreational activity, or even volunteer work can increase social 
support. Other ways to enhance social support would be through interacting with coworkers in one’s profession, along 
with reaching out to services like the Women’s Center of Montgomery County, primary care physicians, professors, 
or counselors. 

Regulating emotions: Emotion regulation is any way one can be aware of their emotions, and find effective ways to 
manage them when faced with stress situations. 

Ways to improve emotion regulation: One emotion regulation technique is known as mindfulness. According to the 
National Center for PTSD, “Mindfulness is a way of thinking and focusing that can help you become more aware of 
your present experiences.” Some mindfulness techniques include meditation, yoga, or even something as simple as 
soothing breathing techniques. These techniques can help you be more aware of your emotional state and surround-
ings, and aid in becoming more resilient. 

Connecting to morals:  Many people sometimes suffer from moral distress or moral injury, which can impact their 
everyday lives. Litz and colleagues (2009) defined moral injury as an injury suffered as a result of “perpetrating, 
failing to prevent, or bearing witness to acts that transgress deeply held moral beliefs and expectations” (p. 296). 
According to the American Nurses Association (2015), moral distress is defined as “the condition of knowing the 
morally right thing to do, but institutional, procedural, or social constraints make doing the right thing nearly impos-
sible; threatens core values and moral integrity” p. 44b. The ways one can address these issues is by engaging in 
moral repair. Moral repair is the process of moving from the situation of loss and damage to a situation where some 
degree of stability in moral relations is regained.”  (WALKER, M., 2006). 

Moral repair: The ways you can enhance moral repair is by first having an awareness of moral injury and distress, 
and figuring out what the cause of such an experience may be. Furthermore, re-establishing a sense of purpose in the 
world can be helpful in enhancing this factor, along with being more self-forgiving and compassion. One way to be 
more compassion is by writing yourself a self-compassion letter for the things you may have felt shame and guilt 
for, and finding a way to forgive yourself for such things. Also, religious and spiritual beliefs can be useful when 
enhancing moral repair. Overall, utilizing some of these techniques to enhance the resilience factors, could possibly 
lead to being or becoming more resilient. 
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The Second Chances Thrift Shoppe
Benefitting the Domestic Violence Program of  the Women’s Center of  Montgomery County

To support our mission to eliminate domestic violence, the Center operates a thrift shop – the Second Chances 
Shoppe in Jenkintown.  Staffed primarily by volunteers, all of  our proceeds go for programs and services that assist 
victims of  domestic violence in the Montgomery County area.

If  you are looking for a way to volunteer with the Women’s Center of  Montgomery County, perhaps you might 
consider joining us at the thrift shop.   We offer shifts Monday through Saturday from 10 to 5.  In addition to 
doing some wonderfully rewarding work for the community and the Center, volunteering at the thrift shop offers 
the chance to make friends with your co-workers and our loyal shoppers.  It is – in many ways – a most enjoyable 
volunteer experience!

For those of  you who haven’t visited us yet at this location, we are at:
201 Leedom Street

Jenkintown, PA 19046
Phone #215-885-0651

Hours:  Monday through Friday ***10:00 a.m. to 5:00 p.m     Saturday10: 00 am to 4:00 pm

International Day Against Gender Violence- November 25th

In September Women’s Center  staff member  Jasmine Rosario, our wonderful bi-lingual counselor/advocate, 
stepped down from her position here to move to Barcelona to obtain her graduate degree in criminal justice.  
From her new home Jasmine has shared with us the domestic violence awareness and prevention work being 
down in Spain.  Below are photos from Jasmine highlighting the activities on her campus promoting violence 
prevention.



From Futures Without Violence General Counsel Linda A. Seabrook
The Top 10 Things Employers Can Do Right Now to Address Sexual Harassment in the Workplace

1) Exhibit leadership on this issue. The first step in addressing sexual harassment in the workplace is changing the work-
place culture to one that promotes respect, equity, and civility, and to make this change from the top.

•	 Any sexual jokes, innuendo, sexually inappropriate comments, or touching should not be tolerated and everyone in 
the workplace should hold each other accountable.

•	 The workplace culture should reflect civility and respect and promote support instead of encouraging silence. 
2) Check in with employees. Odds are some employees have been victimsof sexual harassment at some point in their work 
life.

•	 Conduct a sexual harassment workplace climate survey that employees can take anonymously so they feel safe to 
answer questions honestly.

•	 Use the results of this survey to determine employee needs, gaps in response, and inform how the company will ad-
dress this issue with staff. This will help management assess what is going on in the workplace, including whether 
there are any unaddressed complaints. 

3) Have a conversation. After administering the climate survey, report back to staff on the results and engage in a conversa-
tion about what the workplace community expectations should be going forward.

•	 Ask what changes employees would like to see in the workplace, and incorporate suggestions into a workplace strat-
egy to address sexual harassment. 

4) Close gaps in gender equity. Sexual harassment isn’t really about sex; it’s about power.
•	 Research suggests that when women are underrepresented in the workplace, they are more vulnerable to sexual 

harassment.
•	 Are there women in leadership positions at the company? Are women heard? If the workplace culture routinely side-

lines, isolates, intimidates, or speaks over women, the ground is fertile for sexual harassment and other acts of sexual 
violence to flourish. 

5) Create a workplace policy that addresses sexual and domestic violence and sexual harassment, and review it 
regularly. Sexual harassment, like other forms of gender-based violence and abuse, is primarily motivated by a desire to 
exert power and control.

•	 The workplace policy should address all forms of violence that impacts gender.
•	 The policy should account for confidentiality, provide clear guidance for reporting any acts of harassment as well as 

clear guidelines for accountability, and provide protections against retaliation for victims and witnesses. 
6) Re-evaluate the performance review process. Supervisors should re-think what truly constitutes a “high performer” or 
“good supervisor.”

•	 If someone has engaged in disrespectful or abusive conduct with co-workers, then these acts should be taken into ac-
count regarding the perpetrator’s work performance. 

7) Provide training on sexual harassment that is more than a one-time session conducted by lawyers. Training should 
be part of a holistic program that is about the prevention of harassing and abusive conduct, not the prevention of litigation.

•	 Training should be mandatory, provide support and resources, as well as review the reporting and investigation pro-
cedures.

•	 The best trainings are in-person and interactive and focus on changing behavior, not just knowing the law and proce-
dures.

•	 Evaluate the training program to ensure it is effective. 
8) Cultivate a culture of support and respect. One of the most effective ways of addressing sexual harassment in the work-
place is to create a culture where people feel comfortable sharing their experiences with their colleagues.

•	 Consider creating opportunities for employees to connect with other employees so that they can share their experi-
ences, create relationships, and foster collegial support. 

9) Provide a confidential complaint procedure. Along with other awareness-raising tools such as safety cards and posters, 
establish a complaint line or other clear procedure for employees to report perpetrators, or harassing or abusive conduct.

•	 Provide resources and referrals to your local sexual assault or other victim-services provider. Invite these local 
providers to your workplace to provide training, education, and to be a resource for your staff on an ongoing basis.

•	 Identify ways for the complainant/victim to remain anonymous within the reporting procedure. 
10) Engage everyone in the workplace, including men, and offer bystander intervention training. The most effective 
way for sexual harassment to truly be eradicated from the workplace is for everyone to become part of the solution.
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The Women’s Center of Montgomery County

Free Support Group For 
Significant Others at Elkins 

Park

                                            

 

When: First Wednesday of the month beginning Wednesday, 
 December 6, 2017 7:00-9:00pm.     

Where: Elkins Park Office 
8080 Old York Road, Suite 200 
Elkins Park, PA 19027 

Why: To provide support for Significant Others struggling to help a 
friend or loved one living with or recovering from Domestic Violence.  

Contact: Sue Pontoski (215)938-3711, Mon.-Wed. 9-2. Leave message.                           
spontoski@womenscentermc.org 
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The following blog was published by ‘Futures Without Violence’ on 11/28/17 and written by Leila Milani, 
FUTURES’ Senior International Policy Advocate

Another Step Back for the United States 
in Standing Up for Women Worldwide

In Washington D.C. on November 22, 2017, Secretary of State Rex Tillerson issued a press release declaring 
November 25th the International Day for the Elimination of Violence Against Women. He maintained that this 
observance, along with the 16 Days of Activism to follow, reaffirms the U.S.’s commitment to defending the 
rights of women and girls to live free from violence.

Yet, just a few days earlier, U.S. negotiators at the UN General Assembly walked back on a decades-old U.S. 
commitment to ending all forms of violence against women and children, and advocated for a more limited 
scope of these anti-violence resolutions, condemning only certain “unlawful” violence.

This stance is alarming and nothing short of life-threatening to the millions of women and children who 
experience sanctioned violence in countries where laws against child marriage, various honor crimes, female 
genital mutilation/circumcision, and domestic violence have not been created nor implemented. Domestic 
violence is legal in 15 countries and in some places, like Russia, the prohibition carries minor fines and ex-
ceptions. February 2017 legislation in Russia imposes an administrative fine on a husband who hits his wife 
or children. Criminal prosecution takes place only if the offense is repeated.

U.S. representatives in the negotiations are advocating for the caveat of “unlawful” violence based on a states’ 
rights argument, protected under the U.S. Constitution, which includes the right of parents and schools to 
determine how to discipline children, including physical discipline. Corporal punishment is still legal in 20 
states.

This reversal of position is yet another step back for the U.S. from being a world leader in advancing human 
rights — and a step toward becoming a leading voice for practices that inflict harm on women and children.

TAKE ACTION: Ask your Members of Congress to co-sponsor and pass the International Violence Against 
Women Act (I-VAWA) now!
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ADDRESS SERVICE REQUESTED

Women's Center of Montgomery County
8080 Old York Road, Suite 200
Elkins Park, PA  19027

Women's Center 
of Montgomery 
County

Elkins Park Office

215-635-7344

FAX: 215-635-7347

Thrift Shop: 215-885-0651

Norristown Office

610-279-1548

FAX: 610-279-7740

Pottstown Office

610-970-7363

FAX: 610-970-0705

Bryn Mawr Office

610-525-1427

FAX: 610-525-1429

Colmar Office

215-996-0721

FAX: 215-996-0725

www.wcmontco.org

1-800-773-
2424

Second Chances Shoppe

High Quality - Best Low Prices - 
Great Cause

Like us on Facebook

201 Leedom Street, 
Jenkintown, PA 19046

215-885-0651

Monday - Friday
10:00 am to 5:00 pm

Saturday
10:00 am to 4:00pm

www.facebook.com/secondchancesthriftshoppe


