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Victims of Crime Act Grant

We are pleased to report that the WCMC has been awarded a 30-month Victims’ of Crime Act grant, beginning 
April 1, 2018, through a competitive funding process conducted by the PA Commission on Crime and Delinquency.
This project will serve Victims of Domestic Violence, specializing in 1) Latina/Latino victims; 2) LGBTQIA 
victims; 3) non-English speaking hotline callers; and 4) victims in need of legal advocacy, court orientation and 
court accompaniment in court cases related to their domestic violence such as Protection from Abuse filings, pre-
liminary and arraignment hearings involving their offender, and Indirect Criminal Contempt hearings. Through 
this grant we will be able to expand staffing with the addition of two part-time and one full-time staff member.  
We will also expand our translation resources to support our crisis counseling services.

A primary goal of this project is to enhance our capacity to reach victims who, although a significant presence in 
our county, have little or no resources and services directed to address their unique and unmet needs. Specifically, 
our goal is to work with victims of domestic violence who self-identify as either Latino/Latina or LGBTQIA 
(Lesbian, Gay, Bisexual, Transsexual, Queer, Intersex, Asexual).  The grant provides funding for a Bi-Lingual 
Advocate (Spanish speaking) and a project director to identify and implement programs for LGBTQIA victims.
Additionally, to improve our crisis response to non-English speaking victims, we will contract with Language 
Line to support our 24-hour hotline.  This will create a capacity to better assist those callers with safety planning, 
advocacy and counseling.
 
We will also create a staff position to coordinate the various components of our Legal Advocacy Project in order 
to ensure a seamless transition for victims through our court system. Currently we provide court accompaniment 
to domestic violence victims for emergency, temporary and final Protection from Abuse (PFA), Preliminary and 
Indirect Criminal Contempt hearings. We also assist victims in the Prothonotary’s office with the initial PFA fil-
ing. These functions are primarily provided by highly trained volunteers who typically specialize in one or two of 
these court processes. The purpose of this position would be to coordinate services, cases and volunteer coverage 
to avoid duplication and ensure that victims receive appropriate accompaniment at all of their hearings, in district 
court and in the Norristown Court House.  Through the Legal Services Coordinator our goal is to provide victims 
with continuity, consistency and coordination that will inform their progress through the entire court process swith 
well- trained advocates at their side. 
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Project Update:  Compass 
Working with Our WCMC Board of Directors

www.compassprobono.org

As we reported in the fall, the Women’s Center was fortunate to be selected for a free strategy consulting project 
through Compass to review Board committee descriptions and functions to ensure effective governance.

Some of our members may remember in 2014 when we previously worked with the Compass group on a branding 
project to explore whether our name and mission were relevant and responsive to the interests of our members, 
volunteers and the community.  That project was a pivotal point in unifying our vision and identifying the course 
of our strategic planning.  Working with the team from Compass was integral to our growth and development!

This year we again applied for and received project approval from Compass to work with our Board of Directors.
Compass – similar to the Women’s Center - is driven by the volunteer efforts and active engagement of business 
professionals working closely with nonprofits to transform communities.  We are thrilled to be working with a 
team of nine extremely talented individuals, volunteering their expertise on a project which ends in mid-May.  
The scope of the project includes:

• Reviewing our existing Board Committee descriptions, role descriptions and operating procedures to 
ensure alignment with Board goals and governance responsibilities

• Conducting best practice research
• Providing recommendation, implementation plan and tools as appropriate

After interviewing Board members and committees, conducting surveys and researching our practices, the Com-
pass Team presented their mid-project assessments at our March Board meeting and outlined their next steps.  
Their goal is to present their final recommendations at our Monday, May 21st Board meeting, which is open to 
our membership.

On behalf of the Board and management of the WCMC I want to express our appreciation and admiration for the 
work this dedicated team has done! We are impressed and inspired by their efforts to date and eagerly anticipate 
the outcomes of their May presentation!  We commend the team and the wonderful people at Compass for their 
incredible, invaluable services to non-profits!

Compass—itself a nonprofit which relies on a mix of corporate, foundation, and individual support—operates 
with a lean staff that provides the infrastructure and necessary oversight to manage its clients and volunteers, 
leveraging the talents of business professionals to help nonprofits develop innovative solutions to the strategic 
issues they face. Compass is so well leveraged that $1 donated to it translates into $9 of consulting services given 
back to the Philadelphia nonprofit community. The strategy consulting services Compass provides free of charge 
to its clients are valued at approximately $175,000 per project, thus injecting an enormous amount of value into 
the local nonprofit community at a fraction of the cost to fund Compass’ operations.
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ACTION ALERTS  
From Our Partners at the

Bucks County Women’s Advocacy Coalition

Updates to the Status of PA BILLS 
•	 SB501/ HB2060  gun relinquishment bill for domestic violence abusers, has passed the Senate 

unanimously. Now the PA House Judiciary Committee and full House must do the same without further 
delay and unanimously. Please call your PA Representative and House Judiciary Committee Chair Repre-
sentative Ron Marsico (717-652-3721) today to support SB501 and Rep Marguerite Quinn’s companion 
House bill 2060. 

While you have your Representative’s ear on this issue, insist that to make SB501/HB2060 work better, they 
must also pass HB1400, universal background checks. The loophole, which allows long-guns to be purchased 
in PA without a background check, significantly weakens the gun relinquishment bill. Abusers can give up the 
gun they currently own then go to a private dealer and buy a new one without a background check.
•	 SB22/HB722, Redistricting process. This amendment to the PA Constitution would allow an independent 

commission to redraw districts every decade and take politicians out of this decision making process that 
has produced unconstitutional gerrymandered districts.

On Tuesday, March 27th it was a standing room only packed hearing room in the PA senate to hear panels dis-
cuss various redistricting bills including SB22. Carol Kuniholm, head of Fair Districts PA and a LWVPA Board 
member, presented and answered questions about why we should support SB22.
 
What other piece of legislation has so many co-sponsors (21 of 50 Senators and 112 of 201 Representatives) and 
such a groundswell of citizens’ support? Deadline to get this passed is July 6th! 

Board of Directors Meeting 
Announcement

The next meeting of the Women’s Center of Montgomery County Board of Directors will be held on Thursday, 
April 19th 2018 in our Colmar office at 6:45 p.m.

As with all Board meetings, this meeting is open to current members of the Center. Additionally current members 
can also join most of our Board committees.  If you have an interest on serving on our standing committees – 
Finance, Special Events, Planning, Governance or Development – please contact our Board Co-Presidents Amy 
Stern and Rosie Santulli c/o the Elkins Park office.

In order to ensure that our Board operates at its most effective levels, we also recruit prospective members 
throughout the year for prospective nominees for Board candidacy.  If you or someone you know would consider 
serving our Center at this level, please feel free to discuss with a Committee member or our executive director 
at our Elkins Park Office (215-635-7340). We are at present seeking persons with expertise/interest in the areas 
of finance, development, market and/or strategic planning, as well as connections to local corporations.

Please remember this is YOUR board and its composition and service reflects your interests and concerns.  Your 
input is of great value to those of us currently on Board. We appreciate and honor each of you for all that you 
do.  We look forward to hearing from you!
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PA Coalition Against Domestic Violence Seeking Caucus Members

On behalf of the PCADV, I wanted to share information about the opportunity join the active caucuses that work on be-
half of domestic violence victims.  If you are interested in joining one of these groups, or need additional information, 
please contact Maria at the Elkins Park office of the Women’s Center.

Battered/Formerly Battered Women’s Caucus

Statement of Purpose: The purpose of the Battered/Formerly Battered Women’s Caucus is to provide empowerment, 
advocacy, participation, support, renewal, education, involvement, resources and essential voice for battered women. We, 
as battered and formerly battered women are committed to honoring the diversity among us. While the B/FBWC focuses 
primarily on the oppression of domestic violence, we recognize and respect the fact that several forms of oppression 
impact all women.

As battered and formerly battered women, caucus members have experienced various effects of domestic violence in our 
lives.  Having experienced domestic violence as a form of oppression lays the foundation, is the common ground upon 
which we can build, working together to end all oppression, to end violence against women.

Gender & Sexual Justice Caucus

Statement of Purpose:  We are committed to confronting all forms of oppression based on perceived/actual sexual or 
gender identity and/or expression. As a feminist caucus, we seek represent the interests of Coalition members, staff, vol-
unteers, and service recipients who identify as having experienced such oppression. The Gender & Sexual Justice Caucus 
works to influence policy, standards, procedures, and practices to ensure consideration and implementation of best practices 
related to LGBTQ+* oppression.

Background: This caucus was first established in August 1982 as the Lesbian Caucus. It was re-established as the Gender 
& Sexual Justice Caucus in September 2012.

Caucus Eligibility: The Gender & Sexual Justice Caucus is open to all Coalition members, staff, volunteers, and service 
recipients who identify as having experienced LGBTQ+ oppression based on perceived/actual sexual or gender identity 
and/or expression.

Women of Color Caucus

Statement of Purpose: The Women of Color Caucus (WOCC) actively encourages and supports the involvement and 
leadership of Women of Color in all PCADV programs. The WOCC recognizes the isolation, frustration, anger, lack of 
representation, and invisibility felt by Women of Color in the Battered Women’s Movement. To make a significant impact 
on the status of Women of Color within the Battered Women’s Movement, the WOCC is committed to the empowerment 
of ALL women.

Background: The WOCC was established April 13, 1981, primarily to actively encourage and support the involvement 
and leadership of Women of Color in all PCADV programs. Women of Color reflect a diverse group of women and include 
but are not limited to those who are African, African-American, Asian-American, Native American, Chinese, Filipino, 
Haitian, Hispanic, Indo-Chinese, Japanese, Korean, Latina, Pakistani, Panamanian, Thai, and Vietnamese.

Caucus Eligibility: All Women of Color associated with a PCADV program (e.g., Board members, staff members, vol-
unteers, recipients of services) are encouraged to participate.
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Women’s Center of Montgomery County
Advances to the Next Round of the

Impact 100 Philadelphia Awards Review

We are proud to announce that our 2018 proposal to the Impact 100 Philadelphia Award Committee has 
advanced to the competition’s third round - a site visit during which committee members can meet with 
representatives from the Center as part of their decision making process.  

Impact 100 Philadelphia is a membership group of more than 100 women who each donate $1,000 to col-
lectively fund charitable initiatives in the region.  Established in 2008, each year, the committee identifies 
projects and organization that they feel will have a high impact on the community and awards that project 
$100,000 to achieve its goals.  

The process for applying is highly competitive.  An agency can only apply to one of Impact’s five funding 
focus areas:  Arta & Culture; Education; Environment; Family; and Health & Wellness. 

In January 2018, Impact 100 Philadelphia received more than 175 initial letters of inquiry from interested 
agencies across these five focus areas.  Approximately 50 organizations from that initial group were asked 
to submit formal applications.  From that group, committees for the five focus areas each identify approxi-
mately 4-5 agencies who will receive a site visit from members to assess and make an informed decision.   If 
successful, five organizations – one from each focus area - advance to the final round, competing to receive 
grants up to $100,000.  

We are extremely thrilled and proud that the Women’s Center has again been selected to receive a site visit, 
which will take place in early April.  Although this certainly does not mean that the Center will be the final 
recipient of the funding, it is a great tribute to the organization and, especially, its volunteers, Board and staff, 
that we have made it this far in the review process!

In celebration of Volunteer Appreciation Week, we thank all of our dedicated volunteers who work tirelessly 
to empower victims to find safety, stability and self-sufficiency!

                       With My Own Two Hands      By Ben Harper and Jack Johnson

I can change the world, with my own two hands 
Make a better place, with my own two hands 
Make a kinder place, with my own two hands 

I can make peace on earth, with my own two hands 
And I can clean up the earth, with my own two hands 
And I can reach out to you, with my own two hands 

I’m gonna make it a brighter place, with my own two hands 
I’m gonna make it a safer place, with my own two hands 
I’m gonna help the human race, with my own two hands 

 
I can hold you, with my own two hands 

I can comfort you, with my own two hands 
But you got to use, use your own two hands
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EQUAL PAY DAY COMING AND WOMEN’S WEALTH GAP

Get ready to rally to put a spotlight on this deficit for women.  It takes women until April 10th to make as much 
as a man makes in a year because of unequal pay for the same work. Pennsylvania is ranked 29th among all 
the states and the District of Columbia for pay equity. Women in Pennsylvania only make 79 percent of what 
men make. At the current rate women will not achieve pay equity until 2119. That needs to change.
 
Wealth gap, however, is different than income gap.  As we approach Equal Pay Day we must also look at the 
fact that women have significantly less wealth than men.  

“Wealth is an individual’s nest egg and includes savings for college or a secure retirement,” according to 
Colleen Briggs, head of Community Innovation at JPMorgan Chase and Heather McCulloch, Founder and 
Director of the Closing the Women’s Wealth Gap Initiative.  They go on to say, “Wealth provides a financial 
safety net that can help families weather unexpected expenses and emergencies that can erode their financial 
footing, including car or home repairs, illness, divorce or job loss. ...

Closing the women’s wealth gap is both a moral imperative and an economic one.  Given that nearly half of 
mothers are the sole or primary breadwinner for their families, we believe that investing in women is one of 
the most effective ways to improve the resiliency of families, communities, and the economy. “   

 
FAST FACTS - MINIMUM WAGE 

•	 In 2018, a worker earning $7.25 per hour needs an extra 41-working days-more than eight 
weeks-just to take home the same pay as she did in a single year when the federal minimum 
wage was last increased in 2009.

•	As a result, a minimum wage earner will lose nearly $2,370 in purchasing power this year.

•	The burden of low minimum wage falls more heavily on women and workers of color who 
are disproportionately likely to work in low-paying jobs and exacerbating the already wide 
pay gaps by gender and race.

•	Many states have forged ahead and raised the minimum wage but, unfortunately, Pennsyl-
vania is not one of them.  Even worse, there is a movement by some PA legislators to pass 
a preemption law that would prevent local communities from acting to raise wages for their 
lowest paid workers.

•	Minimum wage workers rely on SNAP, housing, and Medicaid to make ends meet.

•	  Raising the minimum wage to $12 by 2020 would save an estimated $53 billion over 
10 years in spending on food assistance benefits alone.

Source:  
https://www.americanprogress.org/issues/poverty/news/2018/03/01/447359/march-1-minimum-wage-work-
ers-equal-pay-day/  



In Celebration of Women’s History Month
Submitted by Robin Jordan, WCMC Community Education Coordinator

 
March is Women’s History Month.  In the spirit of our past visionaries, let’s take a moment to reflect on 
how we can encourage the fearless and fierce females of the future.  Here are the eight great ways to raise 
a confident girl.

1.       Tell her she’s beautiful.  This is counter to what you are probably thinking. It is okay 
to comment on physical appearance, but do it in a way that reflects her creativity. Perhaps say 
something like, “you did a great job picking out your outfit. Those colors are fun,” or “brushing 
your teeth made them sparkly and healthy.”

2.       Praise her. This seems like an easy one.  However, think about being specific in your com-
ments.  Instead of saying, “Great job,” you might say, “Wow, you tied your laces all by yourself!” 
To that, don’t run the risk of over-praising, either.  You don’t have to thank her for feeding the cat 
if that is her routine job to do.

3.       “Catch” her doing something good. It is easy to point out things to correct, but when she 
shares her last piece of candy with her younger brother, let her know you recognize her kindness.

4.       Embrace her uniqueness. You might be a fashionista, but she likes to play with Tonka 
Trucks in the dirt. Find a way to encourage her curiosity and interests. She can move mountains 
someday!

5.       Let her know that “No” is not a forbidden word.  While it is good to respect other’s feel-
ings, she should never have to abandon her own values.  Teach her to say, “No” or “No thank you” 
without giving it a second thought.

6.       Avoid self-criticism. Even when it appears like she not paying attention, she is.  When you 
announce something like, “I must lose ten pounds or I’m not buying a new bathing suit this year,” 
you’re teaching her that you can’t enjoy activities unless you look a certain way. Perhaps you 
might note, “I got off track with my healthy eating 
habits. I’m ready to jump back into them.”

7.        Stand for something.  If casually you say, 
“Oh, look at that homeless person.  He must be freez-
ing,” you’re teaching her to ignore the problems that 
impact our communities. If you collect cans of food or 
work at a soup kitchen, you show how action, makes a 
difference.  

8.       Encourage her to speak her mind – even 
if you don’t agree.  Try not to impose your own 
opinions on her.  If she believes that her thoughts 
don’t matter, there is the risk of others influencing her 
when the stakes are higher. If you like the Eagles but 
she cheers for the Steelers, then so be it!



JOB ANNOUNCEMENT

The Women’s Center of Montgomery County is seeking to fill the following position:
 

Director of Special Projects

Purpose:   1)  provide leadership in developing and implementing services for LGBTQIA Survivors 
of Domestic Violence develop services and resources responsive to the needs of LGBTQIA service 
recipients ; 2) direct the Specials Project for Underserved Populations by means of advocacy, 
management & public relations; 3) provide direct services to victims  and 4) to supervise staff and 
volunteers in accordance with the conditions and requirements of our Victims of Crime Act funding. 

Qualifications: 
Master’s degree and/or two years’ experience preferred in domestic violence programs;

 Administrative and managerial skills; 
 Ability to work independently and to handle stressful situations: 
 Ability to meet deadlines; sensitivity to women’s issues;  
 Ability to deal with diverse personalities/culturally competent.

Classification: Non-Exempt/35-40 hours per week

Interested applications should email their resumes to
mmacaluso@womenscentermc.org 

or mail resumes to 
Maria Macaluso, Executive Director c/o the Elkins Park office, 

no later than April 13, 2018

It is the policy of the Women’s Center to provide program services and opportunities for volunteerism, training 
and employment without regard to race, creed, color, national origin, age, sex, ancestry, disability or sexual 

orientation.

With Gratitude to Our Friends at 
Pfizer, Inc.!

Thank you to our friends at Pfizer, Inc. in Colle-
geville.  In celebration of International Women’s 
Day, the employees and management at Pfizer 
conducted a massive clothing drive to benefit the 
Women’s Center of Montgomery County and the 
women and families we serve!
To all of our friends at supporters at Pfizer, Inc.  
Collegeville, we offer our warmest appreciation 
and regards!
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ADDRESS SERVICE REQUESTED

Women's Center of Montgomery County
8080 Old York Road, Suite 200
Elkins Park, PA  19027

Women's Center 
of Montgomery 
County

Elkins Park Office

215-635-7344

FAX: 215-635-7347

Thrift Shop: 215-885-0651

Norristown Office

610-279-1548

FAX: 610-279-7740

Pottstown Office

610-970-7363

FAX: 610-970-0705

Bryn Mawr Office

610-525-1427

FAX: 610-525-1429

Colmar Office

215-996-0721

FAX: 215-996-0725

www.wcmontco.org

1-800-773-
2424

Second Chances Shoppe

High Quality - Best Low Prices - 
Great Cause

Like us on Facebook

201 Leedom Street, 
Jenkintown, PA 19046

215-885-0651

Monday - Friday
10:00 am to 5:00 pm

Saturday
10:00 am to 4:00pm

www.facebook.com/secondchancesthriftshoppe


